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o Uszaumsaimauloue gnseans wwu wienagvsussesnnsiy
UjjiRlAAnmad15a (Implementation)

o Uszaumsaimsuszanuaussionievinuuuuidueievieiu
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fﬂjzaymz;ﬁ ) AW
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' aussaus (3 27/2552)

o Adwiir (Visioning)

o M3INNAENSAA3T (Strategic Orientation)

o Fnenitetinisdsunyas (Change Leadership)

o @RUULATNBUNRLIEI U (Coaching and Empowering Others)
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uazvanU A (Principles) finduAIva

a wa

o DG400 ﬂgummm‘uamnaasvﬂUmﬂwusmsu.a.,nszmumsvi’mu

sz henuine el (Service-Level Agreement)
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o Aduyiru (Visioning)

o M3I9NBYNTAATT (Strategic Orientation)

o Fnenmitethnsdeuudas (Change Leadership)

o @RUNULAZNBUNLIEIU (Coaching and Empowering Others)
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Initiation and Planning)
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Level Agreement Management)
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. 'Ussaummﬁnﬁ'l‘uv‘uvm‘ijaLﬁamﬁmmsﬁuasa"ﬂmswvf woiite o finnusssu P35I
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aussous (2 27/2552)
o @ousULaruBUNLIBU (Coaching and Empowering Others)
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a wa day aa

wagnanuUA (Principles) Nfignufdva

v
ﬂf;']ﬂ@
s »
AUFWUFIY
U3
vd o o

anudiisndulumsduindeusguradda

o wAdansoBALUUNSIRUST

« wallansiamsvennassziunisiusnnsuaznisyhan (Service-
Level Agreement Management)

o anugiiertunaluladadna Aanranislyanumaluladves
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o @UULATUBUNLIU (Coaching and Empowering Others)
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MSIAUNSLUUAIYEA

\ J

Audiugu?
yele
anudiisndulumsduindeusguradda

mmgmmnummmazﬂmwﬂmau‘lﬂmauasqwsmam‘mamizmﬂ
fumisnu wavwkumssiiunuvesasnsiiomaduiguaidva
wallanseoniuumsiuinig’

awfiierfunsianngenyiuas
mmsmumiammimwmﬁma%ﬁa (Digital Risk Management)
mmgLnmnummuumﬂaamnamumﬂiuiaﬂaﬁamm (Cyber
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Level Agreement Management)
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o MIINNAYNTNIASY (Strategic Orientation)
o dnenmiiieinnisiuasunyas (Change Leadership)
o @RUNULATNUNLIEIIU (Coaching and Empowering Others)
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